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nation’s finest schools, filled with eager and
curious students and passionate and engaging
teachers. In lllinois’s Tenth District, our com-
munities are strong, in part, because of excel-
lent educational institutions like this.

It is at schools like Greenbriar where stu-
dents are engaged and encouraged to explore
their interests. Here, the wide array of lit-
erature, language and math programs chal-
lenge students and help them expand their
minds.

With schools like Greenbriar, Tenth District
students are building foundations for success
in this ever-changing, competitive 21st Cen-
tury.

The education Greenbriar Elementary
School students receive not only helps posi-
tion them for future success, but also prepares
them for a lifetime of learning.

Mr. Speaker, | am so pleased to honor
Greenbriar Elementary School here today, and
| am so proud to have such excellent schools
in the Tenth District. | congratulate Greenbriar
once again on receiving this distinguished
award.

PERSONAL EXPLANATION

HON. AL GREEN

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, December 12, 2013

Mr. AL GREEN of Texas. Mr. Speaker,
today | was participating in a Congressional
Delegation trip to South Africa to honor the life
and legacy of President Nelson Mandela and
missed the following votes:

1. H.R. 3521—The Department of Veterans
Affairs Major Medical Facility Lease Authoriza-
tion Act of 2013, as amended. Had | been
present, | would have voted “yes” on this bill.

2. H.R. 1402—VA Expiring Authorities Ex-
tension Act of 2013, as amended. Had | been
present, | would have voted “yes” on this bill.

RECOGNIZING ROSLYN M. BROCK

HON. GREGORY W. MEEKS

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Thursday, December 12, 2013

Mr. MEEKS. Mr. Speaker, Roslyn M. Brock
is Chairman of the National Board of Directors
for the National Association for the Advance-
ment of Colored People (NAACP). She made
history in February 2010 when she was unani-
mously elected as its 14th Chairman. She is
the youngest person and fourth woman to hold
this position.

Brock is currently employed as Vice Presi-
dent, Advocacy and Government Relations for
Bon Secours Health System, Inc., in
Marriottsville, Maryland. Prior to working at
Bon Secours, Brock worked 10 years in health
programs at the W. K. Kellogg Foundation in
Battle Creek, Michigan.

She graduated magna cum laude from Vir-
ginia Union University; earned a master’s de-
gree in health services administration from
George Washington University, an MBA from
the Kellogg School of Management at North-
western University and a Master of Divinity de-
gree from the Samuel DeWitt Proctor School
of Theology at Virginia Union University. In
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May 2010, she received an honorary doctorate
degree from Virginia Union University.

Brock has been a servant leader with the
NAACP for more than 27 years. She is a Dia-
mond Life Member of NAACP and joined the
Association as a freshman at Virginia Union
University where she was elected President of
the Youth and College Division from the Com-
monwealth of Virginia. One year later, she
was elected as a Youth Board Member from
Region 7 representing the District of Colum-
bia, Maryland and the Commonwealth of Vir-
ginia. In 1988 as Vice Chairman of the
NAACP Board Health Committee, her advo-
cacy for quality, accessible and affordable
health care for vulnerable communities re-
sulted in the National Board’s mandate of a
health committee for all units in its Constitu-
tion. In 2012, she initiated and led the Board’s
historic policy decision to support marriage
equality and to implement The Black Church
and HIV: The Social Justice Imperative.

An expert grant writer, Brock has secured
millions in philanthropic support for the
NAACP. From 1999-2010, Brock chaired the
NAACP’s National Convention Planning Com-
mittee. In this role, she led the Committee to
institute fiscal policies that resulted in the An-
nual Convention becoming a profit center for
the Association with average yearly net reve-
nues of one million dollars. For nine years
(2001-2010) she served as Vice Chairman of
the NAACP National Board. In 2005, Brock
created the NAACP Leadership 500 Summit.
The Summit’s goal is to recruit, train and re-
tain a new generation of civil rights leaders to
the NAACP. Since its inception, Leadership
500 has contributed more than $1.5m to the
NAACP to support its civil rights programs.

Brock is a member of the Board of Trustees
of The George Washington University, Kellogg
Global Advisory Board, American Public
Health Association, American College of
Health Services Executives, Association of
Healthcare Philanthropy, Alpha Kappa Alpha
Sorority, The LINKS and a former Trustee of
the Catholic Health Association of the United
States of America.

Brock’s leadership skills have been recog-
nized by several national publications and or-
ganizations. In 2012, she was the convocation
speaker at the Kellogg School of Manage-
ment, Northwestern University and featured as
the February 6, 2012 NBC Universal iVillage
Woman of the Week. Brock was awarded the
2011 Distinguished Alumni  Achievement
Award by The George Washington University;
the September 2010 issue of Essence maga-
zine listed her among the “40 Fierce and Fab-
ulous Women Who Are Changing the World”;
Black Entertainment Television’s (BET) 2010
“Black Girls Rock,” honored her in its inau-
gural broadcast and she received the 2010
National Urban League’s Women of Power
Award.

Brock participated in the 2008 U.S. Depart-
ment of Defense’s 75th Joint Civilian Orienta-
tion Conference (JCOC) reserved for Amer-
ican leaders interested in expanding their
knowledge of the military and national de-
fense. She was a guest lecturer on “Alle-
viating Global Poverty” in Rome, ltaly at the
2007 Martin Luther King, Jr. Conflict Resolu-
tion Conference. From 2003-2005, Brock was
a Young Leaders Fellow with the National
Committee on U.S.-China Relations to build
cross-cultural understanding and professional
networks with young Chinese leaders.
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Brock’s goal in life is embodied in an African
proverb, “Care more than others think is wise,
Risk more than others think is safe, Dream
more than others think is practical, and Expect
more than others think is possible.”

——————

ON THE INTRODUCTION OF THE
REDUCING LONG-TERM UNEM-
PLOYMENT ACT

HON. ELEANOR HOLMES NORTON

OF THE DISTRICT OF COLUMBIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, December 12, 2013

Ms. NORTON. Mr. Speaker, | rise today to
introduce the Reducing Long-Term Unemploy-
ment Act, to address one of the lingering
workforce tragedies resulting from today’s
economy—our long-term unemployed—and to
spur economic growth. While millions of Amer-
icans are unemployed, my bill targets those
particularly hard hit by unemployment. In No-
vember 2013, the number of long-term unem-
ployed (those jobless for 27 weeks or more)
was 4.1 million, which accounted for 37.3 per-
cent of the total unemployed population.

To make matters even worse, the unem-
ployed now face employment discrimination
and employers are reluctant to hire the long-
term unemployed because of the length of
their unemployment. Therefore, my bill pro-
vides a necessary incentive—a $5,000 tax
credit for employers against their payroll tax li-
ability for each (net) new long-term unem-
ployed person they hire. The tax credit is large
enough to give employers an incentive to in-
crease hiring and wages, which would inject
demand into the economy. The credit would
be available to the broadest base of employ-
ers because every employer—government,
non-profit and for-profit—pays payroll taxes,
and employers could claim the credit on a
quarterly rather than annual basis. According
to the independent, non-partisan Congres-
sional Budget Office, the proposal would “in-
crease both output and employment,” through
four mechanisms: (1) with lower employment
costs, employers would reduce the costs of
their products and services, which, in turn,
would first boost sales and then hiring and
hours worked; (2) employers would pass on
some of the tax savings to employees in the
form of higher wages or other compensation,
which, in turn, would increase employees’ pur-
chasing power; (3) higher profits would lead to
higher stock prices for public companies, in-
creasing shareholders’ wealth and therefore
their willingness to spend; and (4) with lower
employment costs, employers would increase
hiring. The bill has safeguards to prevent em-
ployers from gaming the system, including de-
nying a credit to an employer that fires one
employee and hires a replacement.

For some time, it has been clear that poli-
cies to address today’s unusually stubborn un-
employment need to be targeted in order to be
effective. Without significant targeting, the
long-term unemployed are in danger of be-
coming permanently unemployed. This group
deserves better. The long-term unemployed
are also at risk for losing their unemployment
benefits without an extension of the Emer-
gency Unemployment Compensation program
before December 28, 2013. | ask the House of
Representatives to support this bill because it
targets this too-often neglected group of Amer-
icans.
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